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Land Acknowledgement

| would like to begin this webinar by acknowledging that | am

coming to you today from the traditional territory of the Algonquin
and Anishinaabe peoples.

As the Canadian Home Builders’ Association, we acknowledge from
coast to coast the ancestral territory of all the Inuit, Métis, and
First Nations people that call this land home, as we move forward
in a spirit of collaboration with all of Canada’s Indigenous peoples.



Contribution to the Canadian Economy

RESIDENTIAL CONSTRUCTION AND RENOVATION
IS A MASSIVE PART OF THE CANADIAN ECONOMY
AND PROVIDES JOBS IN EVERY COMMUNITY.

1.5 million $107.2 billion $211.3 billion

jobs across Canada in wages in economic activity

In 2022, the sector again showed how it drives economic recovery
at the local, provincial, and national level.




Labour Shortages

CONSTRUCTION
AND MAINTENANGE

LOOKING FORWARD:

RESIDENTIAL SUMMARY

HIGHLIGHTS 2022—2031
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Figure T Cumulative hiring requirements, by province, 2022-2031
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HOpSING SUPPLY OVER THE NEXT DECADE

Number of New Homes

| 5.8 M TOTAL |

Business as Usual Needed
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UNLOCKING THE DOOR
TO HOMEOWNERSHIP

RECOMMENDATIONS ON THE FEDERAL ROLE
2023

Canadian

Recommendations to the Federal Government

Address labour shortages

RECOMMENDATIONS:

« Update the immigration system to proactively attract much-
needed skilled workers in residential construction.

= Encourage more Canadians to consider a career in the skilled
trades and support the apprenticeship system. As s country,
we need leadership to demonstrate these are good and valued
jobs, and we need to support the people who choose to work in
them.

PROMOTING CAREERS

CHBA is doing our partt

Check o

There are currently not enough people to double housing
starts, so increasing productivity in the industry is one of the
necessary solutions—but we need support to do it

RECOMMENDATIONS:

= Prioritize and support investment in modular and other
factory-built technologies through investment tax credits,
an innovation fund, and strategic financing (as is being done
for clean energy).

* Support CHBA efforts for its sector transition strategy
(e.g. through Industry Research Assistance Program (IRAP))




Careers in Residential Construction
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Explore 22 different career choices, including
essential skills, salary range, and training

How to industry works, safety, financial support,
tips for high schoolers, earn and learn

DIVERSITY
IN CONSTRUCTION

WHY
CONSTRUCTION?

10 good reasons to
consider a career in
residential

construction

people and new
Canadians in
construction

TAKE THE
ASSESSMENT TEST

GUIDE TO

Step by step how GETTING HIRED
to get your foot
in the door

2 min quiz to see if you
would be a good fit for the
construction industry

Section for students, parents, and teachers
along with links for programs in each province

Videos highlight member success and
how they started their careers

IMAGINE

YOUR FUTURE

IN THE RESIDENTIAL CONSTRUCTION INDUSTRY

SKILLED TRADES—AN ESSENTIAL PART OF THE RESIDENTIAL CONSTRUCTION
INDUSTRY, CREATING HOMES AND COMMUNITIES FOR CANADIANS.



BuildForce and the Construction Career Pathways Program
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CONSTRUCTION

Connect
to entry-level
workers. ;




BuildForce and the Construction Career Pathways Program .. 4h

Association

« Construction Career Pathways helps create entry-level employment opportunities for individuals new to the construction
industry.

« Construction Career Pathways is for all job seekers but is ideally suited for:
« women, members of Black, Indigenous, and other racialized communities, persons with disabilities, newcomersto
Canada, and those who identify as LGBTQ2+
* young people looking for work experience
* individuals looking to change careers

« Participating employers can receive an onboarding wage subsidy of up to $2,400 per employee who completes a 16week
work placement. Once the 16-week placement finishes the hope is that the employer keeps the worker on.

« Employers must be a small- or medium-sized businesses (i.e., employ fewer than 500 full-time equivalent employees).

« A business can hire up to two workers, and can combine with other hiring subsidy sources as long as the source or sources
of funding do not in total amount to more than 100% of the wages paid.

CONSTRUCTION
CAREER PATHWAYS

« The program runs until March 31st, 2024. However, most placements
must begin no later than fall 2023 to meet program timelines.

Need to hire

entry-level workers?



Find out more / Contact information

John Viktorin
Telephone: 613.410.1750

Email: Viktorin@buildforce.ca
CCP-PPC.CA

':EIII.ME' P WERED BY MAGNET Canada
CANADA

Funded in part by the Government of Canada’s
Sectoral Workforce Solutions Program.
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